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EQUALITY POLICY

Summary 

The Council’s corporate Equality Policy was last updated in 2008.  Since then 
there have been changes to legislation with regards to equalities issues, 
which have been reflected in the Council’s procedures and practices but 
which are not reflected in the current policy.  The policy has therefore been 
revised to bring it up-to-date with regards to the roles and responsibilities of a 
local authority.

Recommendation
1. That Members approve the proposed revised Equality Policy
2. That Members support the steps required to implement the new policy, 

including the provision of training 
3. That Members delegate authority to the Executive Director, Central and 

Community Services, in consultation with the relevant Portfolio Holder, 
to agree amends/updates to the Policy  that may be required to ensure 
it remains compliant with legislation

Reason for Decision

To ensure that the Council meets its statutory duties with respect to equalities.

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            
Background



1.1 The Council’s current Equality Policy was last updated in 2008.  
Since then there have been changes to equality legislation, most notably 
the Equality Act 2010 which simplified, strengthened and harmonised 
previous anti-discrimination legislation and provides a framework to 
protect the rights of individuals and advance equality of opportunity for 
all.

1.2 Other key changes which have come into effect since 2008 
include:

 definitions for protected characteristics
 new definitions of types of unlawful discrimination
 the requirements of the public sector equality duty
 recognition and definition of ‘hate crimes’

1.3 Since 2008 the Council’s procedures and practices have been 
revised and updated to ensure they remain in line with changes to 
legislation. However, the policy itself has become outdated and in need 
of a review.

1.4 A thorough review has therefore been undertaken during 2017. 
Key factors taken into consideration during the review have been:

 changes in legislation
 how the Council ensures compliance with the requirements of 

new legislation
 any changes to process/best practice within the Council

1.5 The review has also included presentations to and consultation 
with the Corporate Performance Panel and officers from the Council’s 
corporate equalities working group, to ensure that that the policy takes 
into consideration all Council services.    

1.6 The aim of the revised Equality Policy is to ensure that the Council 
meets it statutory responsibilities with regards to equality and ensures 
equality for all residents, visitors and employees and sets out how we will 
achieve this: 

 through the delivery of accessible and fair services
 by treating our employees and service users with fairness and 

respect
 by ensuring all contractors and other third party organisations 

we work with share our commitment to equalities

1.7 To reflect the various changes since 2008 the revised policy 
therefore includes sections covering:

 the new legal framework
 revised definitions
 requirements of the public sector equality duty
 equality Impact Assessments
 equality objectives
 hate crime
 roles and responsibilities – both as a service provider and an 

employer



 an updated employment section

1.8 We have also taken the opportunity to streamline and reformat the 
policy, moving the more detailed employment section (which can be used 
as a standalone policy when required) to an appendix and adding a new 
glossary of terms.

1.9 Once adopted, the revised policy will be communicated to staff 
and Elected Members.  An implementation plan will be developed, with a 
particular focus on ensuring the Council meets its equality objectives.  A 
review of existing equalities training is also planned and will include 
consideration of training for Elected Members, in consultation with the 
Leader, Portfolio Holder and Democratic Services.

Policy Implications

None – this is an updated version of an existing policy.

Financial Implications

None.  Training related costs are already budgeted for within the 
corporate training budget.

Personnel Implications

None.

Statutory Considerations

The Council has legal responsibilities as set out in the Equality Act 2010 
which applies to all organisations.  In addition, the Equality Act 
introduced a requirement for all Local Authorities to comply with the 
Public Sector Equality Duty.  The requirements of the Public Sector 
Equality Duty are supported by Equality Act 2010 (Specific Duties) 
Regulations which came into force in September 2011.  There are 
various other pieces of legislation which impact on employment related 
equalities activities.

Equality Impact Assessment (EIA)

Pre-screening form completed and no issues have been identified.

Risk Management Implications



Local Authorities have an important role in ensuring and promoting 
equality of opportunity – as a provider of services, employer and in its 
role as a Community Leader.  The lack of an up-to-date policy and 
procedures potentially leaves the Council at risk legal action should any 
allegations of discrimination occur.

Declarations of Interest / Dispensations Granted 

None

Background Papers

 Equality Act 2010
 Equality Act 2010 (Specific Duties) Regulations
 Human Rights Act 1998
 Guidance from the Equality and Human Rights Commission
 Guidance from ACAS


